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1 
 

WHEREAS, the Howard County Police Officer’s Association, Lodge 21 ("FOP 1 

21") and the County reached agreement through a Memorandum of Agreement (the 2 

"Agreement"), substantially in the form attached as Exhibit 1, that is effective July 1, 3 

2020 through June 30, 2021; and 4 

  5 

 WHEREAS, in accordance with Section 1.111(e) of the Howard County Code, the 6 

County Executive is required to submit to the County Council for its approval all 7 

provisions in collective bargaining agreements that are in conflict with Title 1 “Human 8 

Resources" of the Howard County Code or the Employee Manual (the "conflicting 9 

provisions"); and 10 

 11 

WHEREAS, the members of the Howard County Police Officer’s Association, 12 

Lodge 21 have ratified the Agreement, and the Agreement includes provisions that 13 

are in conflict with Title 1 of the County Code or the Employee Manual; and 14 

 15 

 NOW, THEREFORE, 16 

 17 

Section 1.  Be It Enacted by the County Council of Howard County, Maryland that in regard to 18 

the Agreement between Howard County and the Howard County Police Officer’s Association, 19 

Lodge 21, the County Council approves the attached Conflicting Provisions, listed in Exhibit 2, 20 

as attached to this Act and incorporated herein, that are in conflict with the provisions of Title 1 21 

"Human Resources" of the Howard County Code or the Employee Manual. 22 

 23 

Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland that 24 

the provisions of this act shall apply beginning with the first pay date after July 1, 2020. 25 

 26 

Section 3.  And Be It Further Enacted by the County Council of Howard County, Maryland that 27 

this Act shall become effective 61 days after its enactment. 28 

 29 
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answer at Step 1, present the grievance in writing to the Chief of Police. All grievances concerning suspension or 

discharge shall begin at this step.  The Chief or designee shall schedule a meeting with the employee and/or the Union 

within seven calendar days after receipt of the grievance and shall reply to the employee and/or Union within seven 

calendar days after the meeting. 

 

Step 3 

 

In the event that the Chief or designee's decision is not satisfactory to the employee or the Union, the 

employee or the Union may, within seven calendar days from receipt of the Chiefs or designee's decision at 

Step 2, present the grievance form to the Personnel Officer.   The Personnel Officer or his/her designee shall 

schedule a meeting with the employee and/or the Union within fourteen calendar days after receipt of the 

grievance. The Personnel Officer or designee shall reply to the employee and/or Union within fourteen calendar days 

after the meeting. 

 

Step 4 

 

(a)        Any grievance that has been properly processed through the above procedure and has not been 

settled at Step 3 may, at the request of the Union, be appealed to binding arbitration. 

 

(b)        The Union shall serve written notice of its intention to proceed to binding arbitration upon the 

Personnel Officer within fourteen calendar days of receipt of the Personnel Officer's decision at 

Step 3. 

 

(c)        The County will arrange for the American Arbitration Association to provide a list of arbitrators 

within fifteen days of the Union's notice of intent. 

 

(d)       The County and the Union may use the services of either the Federal Mediation and Conciliation 

Service or the American Arbitration Association. In any event, the arbitration shall be conducted 

in accordance with the rules of the American Arbitration Association. 

 

(e)       The Arbitrator shall have no authority to amend, alter or modify any provision of this Agreement 

or to limit, diminish or in any manner interfere with the authority of the County and its 

administration as provided by State Law and/or County Charter. 
 

(f)       The written decision of the Arbitrator shall be rendered within 30 days after the hearing and shall 

be final and binding upon the aggrieved employee, the Union, and the County. 

 

(g)        The cost of arbitration shall be shared equally by the County and the Union, except the costs 

incurred in presenting or defending the grievance to the Arbitrator shall be borne by the side 

incurring the expense. 

 

Section 16.5. - Other Conditions. 

 

(a)       If an employee is given a directive by a supervisory authority, which he/she believes to be in conflict 

with a provision of this Agreement, the employee shall comply with the directive at the time it is 

given and thereafter may exercise his/her right to grieve the matter. The employee’s compliance with 

such directive will not prejudice the employee's right to file a grievance, nor will his/her compliance 

affect the resolution of the grievance. 

 

(b)       The County may present a grievance, in writing, to the Union at Step 4 of this procedure provided 

that it has filed a notice of intent with the Association President.  The notice of intent, outlining 

the details of the complaint, must be presented 30 days prior to filing the demand for arbitration. 




